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Proposed
Post Graduate Syllabus for Commerce
Session 2019-20
M.Com. Il Sem.

Compulsory Papers R
Minimum Ww
Paper Compulsory Papers Maximum Passing |-
No. Marks Marks |
Theory +

! ~_ CCE
1 Corporate Legal Framework 40+10 CCE - 1E+4 |
2 Organization Behavior 1§+4 |
40+10 CCE 4

1%+4

3 Advanced Statistical Analysis 40+10 CCE _

14+4 *
L Functional Management 40+10 CCE B
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V. Subject Expert -
1. Dr. Mahesh Agrawal, Prof. Commerce. N/C
Gowt. Girls PG college Khandwa
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™B. Dr. Ajay K. Agrawal, Prof. Commerce. “‘\)'\(
: Govt. Hamidiya Arts & Commerce Collegg.Bhopal
? Dr. P.S. Katulkar, Prof. Commerce, “&&\QQ
i - J.S.T. P.G. College Balaghat
| 14)0 Dr. Mukesh Jain, Prof. Commerce,
, Govt. Institute for Excellence for Higher Education Bhopal
; g Dr. Anil Jain, Prof. Commerce, (P//
J Govt. P.G. College Chhindwara il
1 (. Prof. Ashok Dabhade Asst. Prof., Commerce., | @%
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

Session :- 201@220

Class/ @8 : M.Com Second Semester < @9
Title of Subject / fawa &1 wivs ; Corporate legal Framework
i e wxe
Paper No./ 593 sHi® : I
Max. Marks/afa@aH s § 40+10
Particulars/ fdaxor
Unit-1 Thhe Companies Act, 1956 (relevant Provisions): Definition, types of companies,

Memorandum of association, Articles of association, Prospectus, Share capital and
Membership, Meetings and Resolution, Company Management, Managerial
Remuneration, Winding up and dissolution of companies.

RO SR ASITH (1956) (GeiIq UTQeT) : GRS, Al @ YR, 9iHg |iEl
ﬁmmﬁzmﬁﬁmuﬁwrw@wm FIY U9 UCTE, ST TEE,
peEe IR, Hrfal @ e ge fdeed |

The Negotiable Instruments Act, 1881: Definition, types of Negotiable Instruments,
crossing of Cheque: presentation of negotiable instruments.

RTsF T [9oid QIRIIIH, 1881 — UNRWIN], WM Aol & UK, W gR®
ol FenffERe®, Jefaf Yd @ U6 & XEHT (4 Joied, WiEpr el @1
PRI |

MRTP Act 1969: Monopolistic trade practices; Restrictive trade practices; Unfair trade
ractices.

UHTRIBR JidesTcHed ATIR AGER IABIH 1969 : UHIHHIHD IR AR,
pfteTHS STIR S4ER, dgfud IR IER |

The consumer protection Act, 1986 : Salient features; Definition of consumer, Right of
consumer; Grievance Redressal Machinery.

amfmmwarfﬁﬁw 1986 : [ARTE oI&VT, SUHIGT B URHINT, ST &
sifteR, Ried MR §3 (\@9R)

Regulatory environment for International Business : FEMA, WTO: Regulatory
framework of WTO, basic principles and its character, WTO provisions relating to
preferential treatment to developing countries;regional groupings, technical standard,
Enti -dumping duties and other Non Tariff Barriers, Custom valuation and dispute
ettlement, TRIP and TRIMS.

BRI &I & forg taver frame : faeel faftm usy s gw (ww), fawa

RIUR e — fava &R We- @) Fame wXe, aur REia ok g6
creror, fave R wren F R ut @ forg st w4t @@er @ urau,
BT R, et T, HeRoT Bt R @ik e IR e wel arer |
T Yo euie 3R faaret &1 foem, difgs duar dell @R sf@R, (TRies)
faffraT et @R &@ER (TRIMS) |
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

Session :- 2019-20

Class/ e M.Com Second Semester
Title of Subject / fawa @1 ¥ife Organizational Behaviour
ATTHE ATER
Paper No./ w93 i : I
Max. Marks/aiferaam 3w 40+10
Particulars/ faavor
Unit-1 Organization: Concept, Types and Significance, Organization Goal and its
determinants, Organization Behaviour: Concept Nature and Significanbce,
Organizational Behaviour models. |
g ~1 S — IRV, JOR 9 e, GGG el U39S (ORG | WIoTAs
ATER — RN, Joid 3R 7Ew, WIoTIoid AGER Ivade |
Unit-2  Personality : Concpet Theories, Determinants and Importance, Perception — Concpet,
Process and Theories, Learning : Concpet, components, affecting factors and theories.
¥ ~2 (@ — JRON AT NigTd, FEN® d fecd | GRea : qauRvT Wbl 03
faffR= Rigid | WiET: srauRw, T, i & arel Ted &R Rigi |
Unit-3  Motivation : Meaning, types and important elements, Theories of Motivation.
Attitudes and Values : Concept, factors, significance and theories.
TR —3 QIR — 319 AR 3 A6y ac, AMONY B A gl | e U9 R
RITURV, Hes, 7o AR R Rigi |
Unit-4  [nterpersonal Behaviour : Nature, Transactional Analysis, Concpet of Group, Theories
of Group formation, Group cohesiveness, Power and Authority.
TR —4 BAAT ATER © FG, SHATCTE (e, g @) JIER, T 0 &
Rigid, ¥ W 9T 3N SRew |
Unit-5  Organizational Conflicts: Causes and Suggestions, Developing sound, Organizational
Climate, Management of Change, Concpet and Process of Organizational
Development.
I ~5 TSI (RN : SRV AN Gord, Vv STOTIoi TR & et TRasT 3

], WGcHS [T @) 3aeRo SR gidha |

(A7 o)
e



foearsT fawafaenay, B—<arsT (1.9.)
CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

Session :- 2019-20

Class/ e : M.Com Second Semester
Title of Subject / fawa &1 ¥ . Advanced Statistical Analysis
T iR e
Paper No./ 775 1@ S|
Max, Marks/seedm 3@ L 40+10
Particulars/ faexo
Unit-l  [Theory of Probability — Probability Distributions, Binomial, Poisson and Normal
Distribution.

-1 Bt & g — MR fdeRy, feUe, TR 1@ 9 O |

Unit-2  [Theories of Sampling and Test of Significance

$OT -2 FRY @ gl 3R e @l i |

Unit-3  Analysis of Variance (including one way and two way classification), Chi-square Test,

TR 3 [qaRVT averyor (Tarh iR fgwrll Ty @ W) a1 & oo |

Unit-4  [nterpolation and Extrapolation. Association of Attributes.

TI; —~4 BRI U4 SRV, T §eH |

Unit-5  Regression Analysis, Statistical Decision Theory:- Decision under Risk and
Uncertainty, Decision Tree Analysis.

§OT 5 PRI [a%iyu, WiRaaN o Rigie: i o iaRemar a1 Ref 4 fog,
v 98 vl |
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

Session :- 2019-20

Class/ ®ern 3 M.Com Second Semester faefig @3-
Title of Subject / fdvg @1 ¥ivw : Functional Management
HrafHs TeEy
Paper No./ ueuz i : IV
Max. Marks/a1fraas 3ie : 40+10
Particulars/ faavor
Unit-1 Financial Management- Concept, Nature and Objectives, Functiona of Financial

manager, Financial Planning — Nature, Need and Influencing factors, Characteristics of
a sound financial plan.

TAE —1 [Awi TEY — SR, Yl U4 9eevd, [ Waud @ o, g e —
Ipfd STaegeal 3R FIRT a9 a1l Ues, e i Ao @ oe |

Unit-2 Capitalization : Concept and Theories, Over and Under capitalization, Capital structure,
balanced Capital Structure, Trading on Equity, Leverage, Financial and Operating
leverage.

T, —2 [GOIIRYT — SGUIRON Td fafay RIgre 3 3R red Qoevvl, o axe, ferd
ol G, |HAT IR AR, SRl (ofevs): g vd uRares geel gdiavor
(elaes) |

Unit-3  Marketing management : Concept Nature and Scope of marketing, Functions of
marketing management, marketing mix, Advertising Management; Meaning,
Objectives, functions and scope, Media of Advertising, Selecting an advertising media
Essential of a good advertising copy, Meaning of Sales Promotion, Importance,
Limitations and Methods of Sales promotion.

§HR -3 [AUU yEE- AU 9 SQERYN, Sl AR &, OV YeE @ B, [uer e
fasmoe gay- Sqewn, wH ok &, Reve @ A, e R A et g,
e o1 fafr |

Unit-4  Personnel management: concept, Functions, Scope and Importance, Signification of
Man-Power Planning, Sources of Recruitment, Characteristics of good Recruitment
Policy, Concept of Selection, Selection procedure, Importance of employee Training,
Methods of Training.

IS —4 BIHE JaE B FAIRI— ARV, B, & 3R Hewd, Ag fa oM &1 72
el @ W, srest il AR @ S| wEE @ srauRe, e R, eeEr giE
T HEwd, TR @) fafta |

Unit-5  Production Management- Concept, Importance, Scope and Functions, Types of
production systems, concept of production pllaning, objectives, elements and steps,
Procedure of production control, Process of New Product Development, Concept of
Product Diversification, Standardization, Simplification and Specilizaation.

§HRE —5 [STUIGH Jeu— JQURVI, W &F, AR B, SeUeH YIS @ UK | Seue Faer
| Seare fafdeiienvor, sandieor, wrefiaver ik RRrSERor @) sraumor |
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